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and non-governmental organizations worldwide. She has published three
books and over 90 other publications and holds a B.S. in Chemistry from
University of Dayton and a Ph.D. in Organizational Sociology from Case
Western Reserve University.
Kristine Höglund is Associate Professor at the Department of Peace and
Conflict Research, Uppsala University, Sweden. Her research has covered
issues such as violence and peace negotiations, mediation and other
third parties, and the causes and consequences of electoral violence. Her
work has been published in journals such as Democratization, Review of
International Studies, Negotiation Journal, International Negotiation and
International Peacekeeping. She is the author of Peace Negotiations in
the Shadow of Violence (Martinus Nijhoff, 2008) and is the co-editor of
Understanding Peace Research: Methods and Challenges (Routledge, 2011).

Mara Olekalns and Wendi L. Adair - 9781781005903
Downloaded from Elgar Online at 03/21/2019 03:47:17AM
via free access

xii   Handbook of research on negotiation
Yoo Kyoung Kim is a Ph.D. student in the Department of Management and
Organization at the Marshall School of Business, University of Southern
California. Her research interests include power and negotiation.
Lukas Koning graduated in psychology at Leiden University. After graduating, he wrote his dissertation at Leiden University on the use of deception in bargaining. Currently, Lukas works as a post-doctoral researcher
at the University of Amsterdam, studying the interpersonal effects of
emotions.
Roy J. Lewicki is the Irving Abramowitz Professor Emeritus at the Max M.
Fisher College of Business, The Ohio State University. Professor Lewicki
maintains research and teaching interests in the fields of negotiation, conflict management and dispute resolution, trust development, managerial
leadership, organizational justice and ethical decision making, and has
published many research articles and book chapters on these topics. He is
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