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Richard L. Priem is Professor of strategy at the neeley school of 
business, texas christian university, usa, where he holds the Luther 
Henderson chair in strategic Management and Leadership. His research 
 interests include: corporate governance, illegal behaviour,  strategy- making 
 processes, demand- side strategies, group-  and  organization- level trust 
and stakeholder theory. He serves or has served on the editorial boards 
of the Academy of Management Journal, Academy of Management 
Review,  Journal of Management, Journal of Management  Studies, 
Organization Science and the Strategic Management Journal.

Werner Raub is Professor of sociology at utrecht university and the 
Interuniversity center for social science theory and Methodology (Ics) 
as well as dean of social and behavioral sciences of utrecht university. 
His research interests include the development, application and test of 
formal theoretical models in various fields of the social sciences such as 
markets, organizations and households as well as experimental tests of 
such models. He has carried out research on trust in each of these fields 
and has published widely on these issues in sociology as well as economics, 
psychology and philosophy.

Robert A. Roe is emeritus Professor of organizational theory and 
organizational behaviour at Maastricht university. He studied psychol-
ogy and obtained his doctorate at the university of amsterdam. He was 
Professor of Work and organizational Psychology in delft, tilburg and 
nijmegen, director of the Work and organization Research centre in 
tilburg, director of the netherlands aeromedical Institute, and found-
ing President of the european association of Work and organizational 
Psychology. In recent years, he was President of the european federation 
of Psychology associations. His publications cover a broad range of 
topics in work and organizational psychology.

Denise M. Rousseau is H.J. Heinz II university Professor at Heinz college 
and tepper school of business, carnegie Mellon university. she founded 

Fergus Lyon, Guido Möllering, and Mark N.K. Saunders - 9781782547419
Downloaded from PubFactory at 05/24/2023 02:27:38PM

via free access



Contributors   xxi

the evidence- based Management collaborative, a network of scholars, 
consultants and managers to promote evidence- informed organizational 
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