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Karlygash Assylkhan is a PhD student in the Organizational Behavior Program at the
Weatherhead School of Management, Case Western Reserve University, USA. She is
interested in investigating temporal dynamics and time-based characteristics (for example,
time perspectives and time discounting), and their impact on individual, team, and organizational behavior. She holds an undergraduate degree in Business Administration from
the University of International Business and Economics in China and a master’s degree in
Economics from KIMEP in Kazakhstan. She has worked as an auditor and consultant at
PricewaterhouseCoopers and as a governmental project manager for the transit of energy
across Central Asian countries to China.
Ann M. Berghout Austin is a professor at Utah State University (USU), USA, and
Founding Director of USU’s Center for Women and Gender. She received her PhD in
Child Development from Iowa State University, USA, in 1981 and has been at USU
since then. She directs an active research program focusing on girls’ and women’s leadership development, child care quality and availability, and children’s early mathematics
concepts. She has served as a major professor for more than 40 doctoral and master’s
students. In December 2015, Statesman, the USU student newspaper, listed her as one of
the “Top Ten Most Influential People at USU.”
Amy L. Bartels is a doctoral student in Organizational Behavior at Arizona State
University, USA. She holds a Master of Education in Higher Education Administration
and Juris Doctorate from the University of Nebraska, USA. Her current research focuses
on understanding the dynamics of leadership and other work relationships, stress and
well-being both within and outside the workplace, and the relationship between engagement and stress appraisals.
Judith Baxter is Emeritus Professor of Applied Linguistics at Aston University, UK. She
specializes in the fields of sociolinguistics, gender and language, leadership discourse,
feminism, and poststructuralist discourse analysis. She has published several books on
the language of women leaders, including Double-Voicing at Work: Power, Gender and
Expertise (2014), The Language of Female Leadership (2010), and Positioning Gender in
Discourse: A Feminist Methodology (2003), all published by Palgrave Macmillan. Her
latest book, with co-author Haleema Al A’ali Speaking as Women Leaders: Meetings in
Middle Eastern and Western Contexts, was published by Palgrave Macmillan in September
2016. Her research regularly features in the international press, TV, and radio, such as the
BBC Two series Hilary Devey’s Women at the Top.
Laura L. Bierema is Associate Dean and Professor, University of Georgia College
of Education. Her academic program is in Learning, Leadership, and Organization
Development. Prior to a career in higher education, she held a variety of human resources
management and executive positions in the automotive industry with AlliedSignal, Inc.
(now Honeywell). Dr. Bierema’s research interests include women’s leadership, workplace
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learning, career development, organization development, executive coaching, and critical
human resource development. Dr. Bierema holds both bachelor’s and master’s degrees
from Michigan State University, USA, and a Doctor of Education degree from the
University of Georgia, USA. She has published seven books and over 80 articles and
book chapters. Dr. Bierema’s research and publications have received multiple honors
and awards, including two book-of-the-year awards for her co-authored book, Adult
Learning: Bridging Theory and Practice.
Diana Bilimoria, PhD, is KeyBank Professor and Chair and Professor of Organizational
Behavior at the Weatherhead School of Management, Case Western Reserve University,
USA. Her research focuses on gender, diversity, and inclusion in the leadership and governance of organizations, particularly women’s career and leadership development; the
composition of corporate and non-profit boards of directors and top executive teams;
and organizational transformation by enhancing diversity and inclusion. She is the author
of several books and has published extensively in leading journals and edited volumes. She
has received several awards for her research, teaching, and service contributions.
Michelle Bligh is a professor of Organizational Behavior and Leadership at NEOMA
Business School in France. She also serves as Academic Director of the Center for
Leadership and Organisational Effectiveness (CLEO). Prior to joining NEOMA, she
was a professor at Claremont Graduate University (USA), where she served as Associate
Dean. She has been published in over a dozen academic journals, and she was recognized
by the Leadership Quarterly as one of the top 50 most-cited authors of the last decade.
She also serves on the review board of the Leadership Quarterly and as Associate Editor
of Leadership. Dr. Bligh has taught and consulted on the topics of leadership and change
management around the globe, including in Europe, Asia, North America, and Latin
America.
Debbie Lamm Bray has spent more than two decades helping people discover and
utilize their calling. Her particular passion is facilitating women’s development in their
gifts, strengths, and passions. Lamm Bray was ordained in 1993 as a minister with the
Assemblies of God denomination, and she recently served on the national-level General
Presbytery. In addition, Lamm Bray was the first woman to have voting privileges on the
Oregon Ministry Network Presbytery. She holds a Master of Arts in Theological Studies
from George Fox Theological Seminary and a PhD in Higher Education from Azusa
Pacific University, where her dissertation research focused on the experiences of undergraduate women in developing a sense of calling. For most of her career, Lamm Bray has
served in Christian higher education; she currently directs academics and student life at
the Salem, Oregon, extension campus of Northwest University, USA.
Ronald J. Burke is Professor Emeritus of Organizational Studies, Schulich School of
Business, York University in Toronto, Canada. A native of Canada, he received his PhD
from the University of Michigan in Organizational Psychology. He is the editor or coeditor of 53 books with two more in process, has published over 500 articles and book
chapters, and has presented over 500 papers at academic conferences in several countries. Burke is a fellow of the Canadian Psychological Association and the Founding
Editor of the Canadian Journal of Administrative Sciences; he has served on the editorial
boards of more than 20 journals. His current research interests include work and health,
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the sandwich generation, human frailties in the workplace, and women in management.
He has participated in numerous management development courses and consulted with
both private- and public-sector organizations regarding human resource management
issues.
Constance Campbell is the W.E. Carter Distinguished Chair in Business Leadership at
the College of Business at Georgia Southern University. Her research focuses on leader
identity theory and gender, and on the experiences of women who hold formal leadership positions in science, technology, engineering, and mathematics (STEM) fields. With
undergraduate and master’s degrees in Psychology, Constance worked for several years
as Director of Counseling before completing a PhD in Management at Florida State
University, USA. In over two decades of university teaching, she has won awards for her
face-to-face and online teaching of leadership and management courses. Constance also
enjoys conducting training with adult learners in leadership development programs for
working professionals.
Cathleen Clerkin is a research faculty member at the Center for Creative Leadership
(CCL), USA. She is an interdisciplinary researcher whose areas of expertise include
women’s leadership, social identity management, holistic leadership development, and
creativity and innovation. Prior to joining CCL, Cathleen led a number of research
initiatives both in the US and overseas and has won multiple awards and honors for her
research, including recognition from the National Science Foundation. Cathleen graduated Phi Beta Kappa from the University of California, Berkeley, and earned her MS
and PhD degrees in Psychology from the University of Michigan, Ann Arbor, USA. She
completed a postdoctoral fellowship at the Center for Creative Leadership before joining
as a faculty member.
Lynne E. Devnew is on the associate faculty for the doctoral program at the University
of Phoenix, where she chairs dissertation committees and is a senior research fellow
leading the Women and Leadership Research Group. She is also a visiting research fellow
at Bentley University, conducting collaborative research for their project, Overcoming
Challenges to Gender Equality in the Workplace. Devnew has her DBA in Strategy from
Boston University, MS from the Master’s Degree Program for Executives at Columbia
University, and BS from Simmons College, USA. She was a senior middle manager
at IBM. Her research efforts are focused on developing women’s leader identities and
women’s influence on decision making on corporate boards of directors. She is currently
co-editing a book to be published in 2018, More Women on Boards of Directors: An
International Perspective, and she serves as Program Chair for the Women and Leadership
Affinity Group of the International Leadership Association’s 2017 conference.
Amy B. Diehl is Associate Vice President of Technology and Library Services, and
Director of Systems and Applications, at Shippensburg University of Pennsylvania,
USA. Amy has a PhD in Administration and Leadership from Indiana University of
Pennsylvania. Her doctoral dissertation focused on how women leaders in higher education make meaning of adversity. Amy is a frequent speaker at international, national,
and regional conferences on challenges women leaders experience. She also guest lectures
and consults on unconscious gender bias, helping individuals and organizations learn
how to identify and eliminate such bias. She received the 2016 Women and Leadership
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Affinity Group Outstanding Scholarship for Emerging Scholars Award from the
International Leadership Association. Her research has been published in academic journals: Human Resource Development Quarterly and Advancing Women in Leadership. She
also contributed a chapter to Women and Leadership in Higher Education, the first volume
in the International Leadership Association’s Women and Leadership series.
Leanne Dzubinski is an associate professor of Intercultural Education at Biola University
in La Mirada, California, where she teaches and mentors doctoral students in all stages
of their careers. She is chair of the graduate department and Program Director for the
PhD in Intercultural Education. Her research has focused on women in evangelical
non-profit organizations. She does organizational consulting and presents at conferences on women’s leadership, adult education, and international non-profit work. Her
writings appear in both scholarly and practitioner journals, including Human Resource
Development Quarterly, Online Learning, Journal of Transformative Education, and Adult
Learning.
Chrys Egan holds a Communication PhD from Florida State University and is an associate professor of Communication and Gender at Salisbury University (SU), USA. She
published chapters in Family Communication: Theory and Research, Advancing Theories
of Women and Leadership, Communication Theory and Millennial Popular Culture: Essays
and Applications, and Communication and Global Engagement across Cultural Boundaries.
Textbook ancillaries include Communication Research Instructor’s Manual and The
St Martin’s Guide to Public Speaking: Student Workbook, Testbank, and Instructor’s
Manual. She has published in the following journals: the Free Speech Yearbook, Studies
in Popular Culture, Journal of Popular Culture, Iowa Journal of Communication, and
Gender in Management: International Journal. She was Conference Co-chair for Popular
Culture in the South, and Women and Leadership Affinity Group (WLAG). She is the
International Leadership Association’s WLAG Communication Chair. She received SU’s
Outstanding Faculty Award and President’s Diversity Award.
Carole Elliott is Professor of Human Resource Development at Roehampton Business
School, University of Roehampton, UK, and Visiting Fellow at The George Washington
University in Washington, DC, USA. She is Editor-in-Chief of the Taylor & Francis
journal Human Resource Development International and Principal Investigator for the
Economic and Social Research Council (ESRC) seminar series “Challenging Gendered
Media (Mis)representations of Women Professionals and Leaders.” Recent collaborations with Valerie Stead have resulted in the research monograph Women’s Leadership
(2009) and scholarly articles in journals such as Management Learning and Leadership.
Elliott recently co-edited a special issue of Management Learning, “Critical and
Alternative Approaches to Leadership Learning and Development” (2013), and an
issue of Advances in Developing Human Resources titled “Using Creative Techniques
in Leadership Learning and Development” (2015). Carole is Co-editor of the volume
Gender, Media and Organization: Challenging Mis(s)Representations of Women Leaders
and Managers, a volume in the series Women and Leadership, published by Information
Age Publishing.
Wendy Fox-Kirk is an assistant professor in Management at the Goddard School of
Business & Economics at Weber State University, USA. She was previously Deputy
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 irector of the MBA program at the University of Birmingham in the UK, where she
D
also completed her PhD in Business. Her research interests focus on identity issues and
power in relation to disadvantage in the workplace. Her latest research uses Bourdieu’s
Theory of Social Action to examine women’s leadership journeys in higher education and
to critique authentic leadership theory.
Rita A. Gardiner is an assistant professor in Critical Policy, Equity, and Leadership
Studies at the Faculty of Education, The University of Western Ontario, in London,
Ontario, Canada. Her research interests include exploring authentic leadership through
the lens of existential phenomenology, and intersectional approaches to current ethical
and political problems in leadership. Rita teaches courses on theoretical approaches to
leadership and leadership ethics. Her recent publications include Gender, Authenticity and
Leadership: Thinking with Arendt (Palgrave Macmillan, 2015). In 2014, she was awarded
the Paul Begley Award for her outstanding contribution to postgraduate research in the
study of values and educational leadership by the University Council for Educational
Administration Consortium for the Study of Leadership and Ethics in Education. Rita
received her PhD in Women’s Studies and Feminist Research from The University of
Western Ontario in 2013.
Kerry Roberts Gibson is an assistant professor in the Management Division at Babson
College, USA, where she currently teaches foundations of management and entrepreneurship. She previously taught both organizational behavior and human resources at Georgia
Tech, USA, where she completed her PhD. Professor Gibson’s primary research interest
is workplace relationships. She focuses on relationship development mechanisms, such
as self-disclosure and gratitude. She explores how these relationship mechanisms drive
outcomes, such as organizational identification, engagement, and voice. She is published
in the Journal of Vocational Behavior and has presented her research at the Academy
of Management Annual Meeting, the Positive Relationships at Work Microcommunity
Research Meeting, the Positive Organizational Scholarship Research Conference, and the
International Association of Positive Psychology World Congress.
Christy Glass is a professor of Sociology at Utah State University, USA. She earned
her PhD in Sociology from Yale University, USA, in 2005. Her research and teaching
focus on gender inequality, race/ethnicity, and work and leadership. Her current research
focuses on factors that shape promotion opportunities for women and racial/ethnic
minorities and the organizational factors that shape employer perceptions of women and
mothers. She has published widely in top journals in sociology and management, including Social Forces, Work and Occupations, Gender and Society, Social Problems, Strategic
Management Journal, and Human Resource Management. Her research aims to inform
workplace policies and practices that can reduce inequality and promote fairness. Her
research has been featured by the New York Times, the Guardian, National Public Radio,
Huffington Post, CNN, and the Harvard Business Review.
Elizabeth Goryunova is an assistant professor of Leadership and Organizational Studies
at the University of Southern Maine. Her teaching affiliation also includes the University
of Utah, Southern New Hampshire University, and Utah Valley University. Prior to
academia, Elizabeth successfully led (as President/CEO and prior to that as Chief

Operating Officer) the strategic development of the World Trade Center Utah. In addi-
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tion, since 2011, as one of ten US Private Sector Liaison Officers to the World Bank
Group, she has been connecting experts with global projects financed by the International
Financial Institutions. This experience informed her academic interests and research
activity, which include global leadership and women leaders, resulting in her ongoing
engagement with the Utah Women & Leadership Project. Elizabeth is Co-founder and
Past President of the Organization of Women in International Trade (Utah Chapter) and
Women Empowerment Global Outreach (501-(c)-3). She is a member of the International
Women’s Forum, Academy of Management, International Leadership Association, and
has served as a Vice Chair of the Utah State Radiation Control Board, Treasurer of the
Utah District Export Council, and on numerous other boards and commissions.
Gina Grandy is Professor (Strategy & Leadership) and RBC Women in Leadership
Scholar with the Hill-Levene Schools of Business at the University of Regina, located
in Saskatchewan, Canada. Her research interests are in leadership, gender, identity,
stigmatized work, competitive advantage, and qualitative methods. She is Associate
Editor for Case Research Journal and serves on the editorial advisory board for Gender
in Management: An International Journal. She has published in such journals as Human
Relations, British Journal of Management, Organization, Gender, Work and Organization,
Journal of Management Studies, Journal of Business Ethics, Qualitative Research in
Organizations and Management: An International Journal, and Gender and Management:
An International Journal.
Charlotte Harman completed her undergraduate degree in Psychology at the University
of Bath, UK, where she was inspired to pursue a career in occupational psychology after
working for Cubiks Ltd ‒ a talent assessment consultancy ‒ during her placement year.
She went on to study for a master’s in Organizational Psychology at City University
London, UK. In her postgraduate studies, Charlotte chose to research women’s ambition after recognizing the challenge to maintain her own ambition in the current working
environment, and she received a Student Excellence Award from the British Psychological
Society’s Division of Occupational Psychology for her dissertation’s contribution to the
literature. Charlotte now works full time at Cubiks, specializing in providing assessment
solutions for selection and development purposes.
Deneen M. Hatmaker is an associate professor and MPA Program Director in the
Department of Public Policy at the University of Connecticut, USA. Her research interests
focus on understanding how interactions and relationships influence behavior in organizations. Her work has examined gender and identity construction within engineering, gendered career paths, organizational and professional socialization, and social networks. She
is especially interested in the challenges and opportunities for women in engineering and
computing. Dr. Hatmaker has published in a variety of journals, including Gender, Work
and Organization, the Journal of Public Administration Research and Theory (JPART), the
International Public Management Journal, and Public Management Review. She serves on
the editorial boards of JPART and Perspectives on Public Management and Governance.
Crystal L. Hoyt completed her doctorate in Social Psychology at the University of
California, Santa Barbara, USA, and is a professor of Leadership Studies and Psychology
at the University of Richmond. Her primary research interests include female and
minority leaders, stereotyping and discrimination, stigma, and cognitive biases. In her
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primary area of research, she explores the role of beliefs, such as self-efficacy, implicit theories, and political ideologies, in the experiences and perceptions of women and minorities
in leadership or science, technology, engineering, and mathematics (STEM) fields. In a
more applied fashion, she examines factors, such as role models, that may buffer individuals from the deleterious effects of stereotypes and discrimination. Her research appears
in journals such as Psychological Science, Journal of Experimental and Social Psychology,
Personality and Social Psychology Bulletin, and the Leadership Quarterly. She has published over 50 journal articles and book chapters, and she has co-edited three books.
Jane Hurst is a public sector management consultant specializing in local government
policy, strategy, and governance. She has extensive experience delivering complex
public-sector infrastructure, policy, and governance projects in New Zealand. She has
an academic background in law, media studies, and management. Jane has a particular
interest in the career and leadership development of women. She completed her doctorate with the School of Management at Massey University, New Zealand, researching the experiences of New Zealand women managing and being managed by women,
and the influence these experiences have on their career path and decisions. She also
assists in running a martial arts school and has a particular interest in helping young
women develop self-confidence, self-esteem, and leadership skills through participation
in martial arts.
Alicia Ingersoll is a Sociology PhD student at Utah State University, USA. She received
her MBA from the Gore School of Business at Westminster College, USA. Prior to enrolling at Utah State, Alicia spent many years working in the outdoor industry in supply chain
management. Alicia’s research interests focus on gender, organizations, and leadership.
Some of her current working papers look at narcissistic personality traits among top
women executives and examine the trade-off between stakeholders and shareholders in
the context of supply chain excellence rankings. Alicia’s work analyzing the link between
CEO gender diversity and corporate social responsibility (CSR) initiatives has been published in Business Strategy and the Environment.
Ai Ito is a doctoral student in the Organizational Program at NEOMA Business
School in France. She also serves as a research assistant for the Center for Leadership
and Organisational Effectiveness (CLEO). She holds BS and MS degrees in Business
Administration from Hitotsubashi University, Japan. Her research interests include leadership, emotions, and gender.
Mary Ellen Kassotakis serves as the Executive Director of the Women’s Leadership
Initiative at Oracle. She has more than 25 years of experience in large, global companies.
Her areas of expertise include women’s leadership development, performance improvement, organization development, leadership development, strategic planning, diversity
and inclusion, coaching, and change management. Mary Ellen is Past President of the
International Society for Performance Improvement (ISPI). She is also active with the
International Leadership Association as well as the International Coach Federation. Mary
Ellen also serves as an adjunct professor with the Human Resources Development graduate curriculum at Drexel University, USA. Mary Ellen’s academic background includes
a doctorate in Educational Leadership from the University of Southern California, a
Master of Business Administration degree from San Francisco State University with
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a focus in international business, and a Bachelor of Arts degree in Sociology from the
University of California, Berkeley, USA.
Kathy E. Kram is the Shipley Professor in Management Emerita at Boston University,
USA. Her primary interests are in the areas of adult development, relational learning,
mentoring and developmental networks, leadership development, and change processes
in organizations. In addition to her book, Mentoring at Work, she has published in a
wide range of management and psychology journals. She is Co-editor of The Handbook
of Mentoring at Work: Theory, Research and Practice. She is a founding member of
the Center for Research on Emotional Intelligence in Organizations (CREIO). From
2000‒2001, she served as a visiting scholar at the Center for Creative Leadership, completing a study of executive coaching and its role in developing emotional competence in
leaders. She served as a member of the Center’s Board of Governors from 2002 to 2009.
Her most recent book, Strategic Relationships at Work: Creating your Circle of Mentors,
Sponsors and Peers for Success in Business and Life, was co-authored with Professor
Wendy Murphy.
Savita Kumra is an associate professor at Middlesex University in Dubai. Savita has published two books in the area of gender in organizations and diversity management as well
as a number of academic and practitioner journal articles. Savita’s key research interests
focus on diversity, the gendered nature of the career development process in the professional services, and the importance of developing and deploying key career enhancement
strategies (for example, impression management, networking, and building and leveraging
social capital).
Marlene Janzen Le Ber is an associate professor and Chair at the School of Leadership &
Social Change at Canada’s only women’s university, Brescia University College. She is
also an adjunct research professor at the Ian O. Ihnatowycz Institute for Leadership at
the Ivey School of Business, Western University, Canada. Her teaching is all leadership
related: women and leadership, positive organizational scholarship, leader character,
giving voice to values, and spirituality and leadership. She holds multiple research grants
in the complex processes of leadership; her current research is in leader character, leader
identity development in women, and the impact of art-based and narrative research on
policy and social change. Prior to her doctoral studies, Marlene was a health care executive within academic health sciences centers; she was known to be a strategic leader who
spearheaded numerous health system innovations. Marlene has a PhD (Strategy) from
Ivey Business School and MScN (admin) and BScN from Western University.
Sarah Leberman is Professor of Leadership and the Dean Academic for Massey
University, New Zealand; prior to this she was the Deputy Pro Vice-Chancellor of
the Massey Business School and Head of School of Management. Sarah has a PhD
in Management and an MA (applied) in Recreation Administration from Victoria
University in Wellington, New Zealand, and an MA in Geography from Cambridge
University, UK. Her research interests are in the areas of women and leadership in sport
and academia, as well as the transfer of learning, in particular the processes and factors
that facilitate this. Her recent publications focus on women and funding within the
academy, factors affecting employability of female sport management graduates, and the
careers of women leaders in sport. She was a Fulbright Senior Scholar in 2008, which she
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tenured at the Tucker Center for Research on Girls and Women in Sport, at the University
of Minnesota, USA.
Karen A. Longman serves as PhD Program Director and a professor of Doctoral
Higher Education at Azusa Pacific University, USA; the department currently serves
more than 120 PhD and EdD students. She holds a PhD in Higher Education from the
University of Michigan (UM, USA) and master’s degrees, also from UM and Trinity
Evangelical Divinity School, USA. Longman currently co-edits an eight-volume book
series on Women and Leadership being published in collaboration with the International
Leadership Association; she also co-edits a peer-reviewed journal titled Christian Higher
Education: An International Journal of Research, Theory, and Practice. Building upon
her previous role as Vice President for Professional Development and Research at the
Washington, DC-based Council for Christian Colleges & Universities (CCCU), she has
coordinated annual leadership development institutes since 1998 that have served more
than 400 participants (presidents, chief academic officers, and emerging leaders). In 2016,
Longman was awarded the CCCU’s Dellenback Global Leadership Award in recognition
of her contributions to the field.
Susan R. Madsen is the Orin R. Woodbury Professor of Leadership and Ethics in the
Woodbury School of Business at Utah Valley University, USA. She is also a Visiting
Fellow of the Faculty of Economics and Business at the University of Zagreb (Croatia),
a Distinguished Visiting Fellow of the Lancaster Leadership Centre in the UK, and a
Fellow of the Leadership Trust Foundation in Ross-on-Wye, UK. Dr. Madsen has been
heavily involved for the last decade in researching the lifetime development of prominent
women leaders. She has personally interviewed a host of women university presidents, US
governors, and international leaders, as well as studied many aspects of women and leadership more broadly. Susan has conducted related research in the US, the six Arab Gulf
countries, China, and Eastern Europe. Overall, Susan has authored or edited six books
and has published well over 100 articles, chapters, and reports. She is a globally recognized
speaker in local, national, and international settings. For example, she has presented at
United Nations’ NGO sessions, the New York Times, the Argentina Parliament Palace,
the House of Commons in the UK, and in many countries around the world. Susan is
the founder of numerous successful networks, including the International Leadership
Association’s (ILA) Women and Leadership Affinity Group, and she serves on many
non-profit, community, and association boards and committees. She has received a host
of awards for her teaching, research, and service. She is the lead co-editor of the Women
and Leadership book series and has co-edited the first three volumes. Susan received her
doctorate from the University of Minnesota (USA) in Human Resource Development.
Sharon Mavin is a professor of Organization and Human Resource Management and
Director of Roehampton Business School, University of Roehampton, London, UK.
Sharon is a fellow of the British Academy of Management, Chair of the University
Forum of Human Resource Development, and Chair of the Chartered Association
of Business Schools’ Diversity Impact Group. She is also Board Apprentice to the JP
Morgan Claverhouse Investment Trust and Visiting Professor at York St John and
Cranfield universities, UK. Her research interests are in women’s relationships with other
women, respectable femininity, women’s leadership, female misogyny, doing gender,
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identity, dirty work, vulnerability, and leadership. Sharon is Associate Editor for the
International Journal of Management Reviews. She has published in journals such as
Human Relations, British Journal of Management, Organization, International Journal
of Management Reviews, Gender, Work and Organization, Human Resource Development
Review, Qualitative Research in Organizations and Management: An International Journal,
and Gender and Management: An International Journal. Sharon is Co-editor of the
volume Gender, Media and Organization: Challenging Mis(s)Representations of Women
Leaders and Management, a volume in the series Women and Leadership, published by
Information Age Publishing.
Wendy M. Murphy, PhD, is an associate professor of Management at Babson College,
USA, where she teaches organizational behavior for undergraduates and managing
talent in the MBA program. Her research is at the intersection of careers, mentoring,
and work‒life issues, with particular attention to nontraditional developmental relationships and learning. Murphy has published her work in a range of journals, such as
Human Resource Management, Gender in Management, Journal of Management, and
the Journal of Vocational Behavior, among others. Her book with Dr. Kathy Kram,
Strategic Relationships at Work: Creating Your Circle of Mentors, Sponsors, and Peers for
Success in Business and Life, bridges mentoring scholarship and practice. In 2014, she
was recognized by Poets & Quants as one of the “40 Most Outstanding B-School Profs
Under 40 in the World.”
Kristina Natt och Dag has a PhD in Educational Research and Policy Analysis from
North Carolina State University, USA, where she earned a 2015 outstanding dissertation of the year award. She also has a master’s in human rights from Lund University
in Sweden. She has been working in the field of training and organizational development (both corporate and non-profit sectors) for the past two decades. With experience
in a variety of sectors, such as finance, health care, and maintenance, she has extensive
global experience and speaks numerous languages. Kristina is currently working with
the North Carolina Medical Society, where she is the Director of the Kanof Institute for
Physicians Leadership. Her specific areas of research are authentic, ethical, and global
leadership. She is Chair of the Leadership Special Interest Group of the Academy of
Human Resource Development and regularly presents at various conferences. She has
also co-edited a recent special issue of Advances in Developing Human Resources.
Faith Wambura Ngunjiri is the Director of the Lorentzsen Center for Faith and Work,
and an associate professor of Ethics and Leadership at the Offutt School of Business at
Concordia College, USA. Her work has been published in various journals, including
Journal of Management, Spirituality and Religion, International Journal of Qualitative
Studies in Education, Journal of Business Communication, and Journal of Educational
Administration, among others. She is the author of Women’s Spiritual Leadership in Africa
(SUNY, 2010) and co-author of Collaborative Autoethnography (Left Coast Press, 2013).
She is Co-editor of two books, Women as Global Leaders and Women and Leadership
around the World, both published by Information Age Publishing. Faith is Co-editor of
two book series: Women and Leadership: Theory, Research and Practice (Information
Age Publishing) and Palgrave Studies in African Leadership (Palgrave Macmillan). She
earned a doctorate in Leadership Studies from Bowling Green State University, USA.
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Suzanne J. Peterson is an associate professor of Leadership at Arizona State University’s
(ASU) Thunderbird School of Global Management, USA. She has held the same position
at ASU’s W.P. Carey School of Business. She is an award-winning teacher and a highly
sought-after executive educator. She does a variety of speaking, consulting, and coaching for senior audiences, primarily on Wall Street and in other financial services firms.
Her research centers on the behaviors that characterize remarkable executive leaders,
the neuropsychological origins of leadership, and the dynamics surrounding women
on corporate boards. Her research has appeared in top peer-reviewed management and
psychology journals, and she has designed and delivered executive education leadership
initiatives for numerous global companies.
Katharina Pick is a clinical assistant professor of Management at the Peter F. Drucker
and Masatoshi Ito Graduate School of Management at Claremont Graduate University,
USA. She teaches classes in organizational behavior, teams, gender and leadership,
and design thinking. She currently also coordinates Drucker’s Women in Supply Chain
Mentoring Program and is engaged in the Executive Mind Leadership Institute at the
Drucker School. Her research has examined the internal group dynamics of corporate
boards of directors and board leadership. Other academic interests include gender and
leadership and design thinking in organizational development and strategy. In her clinical
role, Katharina provides leadership coaching to executives at the Drucker School and for
programs at the Getty Leadership Institute. In coaching, Katharina integrates current
models of leadership effectiveness, Drucker’s Principles of Self-management, Jungian
psychology, and best-practice coaching. Katharina holds a PhD in Organizational

Behavior and an MA in sociology from Harvard University, USA.
Deborah L. Rhode is the Ernest W. McFarland Professor of Law, Stanford Law School
and the Director of the Center on the Legal Profession at Stanford University, USA. She
is the former President of the Association of American Law Schools, the former Chair of
the American Bar Association’s Commission on Women in the Profession, and the former
Director of Stanford’s Institute for Research on Women and Gender. She writes primarily
in the areas of legal ethics and gender equity and is the author or editor of 27 books. Her
books on gender include Women and Leadership (2016), The Beauty Bias (2010), Women
and Leadership: The State of Play and Strategies for Reform (with Barbara Kellerman,
2009), The Difference “Difference” Makes: Women and Leadership (2003), and Speaking
of Sex (1997).
Robbyn T. Scribner is a researcher and writer whose past academic work has focused
on both women’s leadership and careers as well as women’s rhetoric and storytelling.
She holds a master’s degree in English with an emphasis in composition and rhetoric
from Brigham Young University (BYU), USA, and a bachelor’s degree (also from BYU)
in European Studies. Robbyn specializes in promoting excellence in writing; she has
taught university writing at all levels and co-directed a cross-curricular writing tutoring
program. She has also led seminars and workshops for scholars in various fields, training
them on teaching and incorporating more writing in their specific disciplines. Most
recently, she has been researching and writing on issues affecting women and careers,
with an emphasis on women who have taken time away from the workforce and are
looking to return.
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Ruth Sealy is an associate professor in Organization Studies at Exeter University Business
School. As an expert on women in leadership, corporate board composition, executive
careers, and role models, Ruth has worked closely with two UK government departments
and the Lord Davies committee on increasing the proportion of women on corporate
boards, writing reports also for the Financial Reporting Council, major listed and
professional service organizations, and the European Commission. Ruth has presented
research findings to academic and practitioner audiences globally. She lectures on doctoral, MBA and MSc courses and has written a number of book chapters and journal
articles. Formerly, Ruth was Managing Director of a specialist holiday company, which
she sold, and then worked for a number of years as a consultant. She conducted her PhD
at Cranfield School of Management, UK, staying on to become Deputy Director of a
research centre. Prior to her current role at Exeter, Ruth was Programme Director for the
MSc Organisational Psychology at City University London, UK.
Mary Shapiro has taught for 25 years at Simmons College, Boston, Massachusetts, USA,
in the School of Management, teaching organization behavior and leadership to undergraduates, MBA students, and executives. In 2014, she was appointed to the inaugural
endowed Trust Professorship of Leadership Development, charged with developing a
leadership platform to be infused throughout the undergraduate program. As a faculty
affiliate of the Center for Gender and Organizations, she researches and publishes in the
areas of women, their careers, risk-taking, and confidence. In 2015, she published Leading
Teams with the Harvard Business School Press, and earlier she co-authored two books
on interviewing and career management. Throughout her career, Shapiro has consulted
with Fortune 500 companies and nonprofits to create strategic plans and develop their
teams. She is First Vice Chair of the Girl Scouts of Eastern Massachusetts (GSEM)
Board, USA. She received her MBA and MS Economics from Wright State University
in Dayton, Ohio, USA.
Stefanie Simon received her PhD in Social Psychology from Tulane University, USA, in
2015. She is currently a postdoctoral fellow in the Department of Psychology at Carleton
College, USA. Her research examines the social psychology of prejudice, stigma, and
diversity. Some of her current work investigates reasons why members of different groups
(for example, blacks and whites, or women and men) may disagree about whether an event
was discriminatory, as well as the costs and benefits of confronting prejudice. Applied
to leadership, her research explores the consequences of facing bias for nontraditional
leaders (that is, women and racial/ethnic minorities) in leadership contexts. Her work
is published in various psychology journals, such as the Journal of Experimental Social
Psychology, Group Processes and Intergroup Relations, and Leadership Quarterly.
Amy E. Smith is an associate professor and MPA Program Director in the McCormack
Graduate School of Policy and Global Studies at the University of Massachusetts
Boston, USA. Her current research focuses on gender diversity in leadership in public
organizations, career paths in public service, and issues of work‒life balance. Dr. Smith
also conducts research on teaching and mentoring in graduate education. Her work has
appeared in journals such as the Journal of Public Administration Research and Theory,
the International Public Management Journal, and the American Review of Public
Administration. Dr. Smith serves on the editorial board for the journal Public Performance
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and Management Review and is active in the Public and Non-profit Division of the
Academy of Management and the Public Management Research Association. She holds
a PhD in Public Administration and Policy from the University at Albany, USA.
Valerie Stead is Senior Lecturer in Leadership and Management at Lancaster University
Management School, UK. Valerie’s research interests are in leadership and learning, and
employing critical perspectives to examine women’s leadership. Current research projects
address the mobilization of textual and visual representations of women’s leadership in
the media; she examines gender, power, and leadership in family business. Valerie has
published widely, including in the scholarly journals Management Learning, International
Small Business Journal and Leadership, and the research monograph Women’s Leadership
(with C. Elliott, 2009). Valerie has also contributed chapters to various edited collections
and most recently co-edited a volume for the International Leadership Association’s
Women in Leadership book series. She is Associate Editor for the International Journal
of Management Reviews, a co-investigator for the Economic and Social Research
Council’s Seminar Series “Challenging Gendered Media (Mis)representations of Women
Professionals and Leaders,” and coordinates the Lancaster University research forum, the
Academy for Women, Diversity, and Leadership.
Julia Storberg-Walker is an associate professor and Co-director of the Executive
Leadership Program at The George Washington University (GWU), USA, and an
Affiliate of GWU’s Global Women’s Institute. Julia serves as Editor-in-Chief of Human
Resource Development Review, a theory and conceptual journal. She is also an associate
at the Taos Institute. In 2015, Julia was recognized for her contributions to women and
leadership theory when she received the International Leadership Association’s Women
and Leadership Affinity Group’s Outstanding Scholar Award. She has published and
presented globally on theoretical and conceptual development for applied disciplines,
and she incorporates a variety of critically informed research strategies in her theorizing
projects. She is currently focused on feminist theorizing as a catalyst for leading social
change. Holistically, the purpose of her work is to de-center male-normed processes for
generating new knowledge and to legitimate other forms of knowing in and about the
world.
Chantal van Esch is a PhD candidate in Organizational Behavior at the Weatherhead
School of Management, Case Western Reserve University, USA. Her research centers
on the ways individuals and organizations can help diverse employees reach their full
potential. She uses a multi-method, interdisciplinary approach to study careers, gender,
diversity, and inclusion in management. She regularly presents her research to global
audiences at the annual conferences of the Academy of Management and Southern
Management Association, and has published in well-respected journals.
Jannine Williams is a senior lecturer in Human Resource Management and Organizational
Behaviour at the University of Bradford, UK. From her background in working with
disabled people, a PhD on disabled academics’ career experiences and gender projects,
Jannine has developed research interests that are broadly underpinned by critical management studies using qualitative research methods. Her research encompasses processes
of organizing; categories of social relations and constructions of difference, particularly
disability and gender; women’s intra-gender relations and friendship at work. She has
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c o-edited two books, Deaf Students in Higher Education: Current Research and Practice
and Gender, Media and Organization: Challenging Mis(s)Representations of Women
Leaders and Managers. She has published in British Journal of Management, Studies in
Higher Education, the International Journal of Management Reviews, Disability & Society,
Human Resource Development Review, and Gender in Management: An International
Journal.
Meena S. Wilson is Executive Director for Genpact Centre for Women’s Leadership, a firstof-its-kind corporate‒academia partnership between Genpact and Ashoka University,
India. A versatile 25-year veteran of the leadership development industry, her current
responsibilities are to mobilize world-class resources to promote women’s leadership and
gender equity in India. Author of Developing Tomorrow’s Leaders Today: Insights from
Corporate India (Wiley, 2010) and many book chapters and articles, Meena also designs
and delivers conference keynotes and workshops and facilitates assessment-based feedback and coaching sessions. As senior professional at the Center for Creative Leadership
(CCL), she served in the US, Singapore, and India, leading multiple strategic, cross-country start-ups, such as launching CCL’s first Asia–Pacific campus in Singapore and the
Asia Pacific Research, Innovation and Product Development (RIPD) unit. Meena holds
a PhD in Adult and Organizational Development from the University of North Carolina
at Chapel Hill, USA, an MS degree from Syracuse University (USA) in television–radio
journalism, and a BA from Mills College in Oakland, California, USA.
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