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an associate editor for the Journal of Environmental Studies and Sciences
and as an advisory board member for The Integrated Assessment Society
and the Association for the Advancement of Sustainability in Higher
Education.

Victoria Wells, Diana Gregory-Smith and Danae Manika - 9781786432834
Downloaded from Elgar Online at 08/12/2020 01:05:30PM
via free access

WELLS_9781786432827_t.indd 9

29/05/2018 10:38

x  Research handbook on employee pro-environmental behaviour
Yu Ha Cheung is Associate Head and Senior Lecturer in the Department
of Management and Director of the Master of Human Resources
Management Programme at Hong Kong Baptist University. She received
her PhD degree in Business Administration from the University of
Missouri – Columbia, USA. She has taught in the US, Hong Kong and
Mainland China. Her research interests include developmental relationships, career development, workplace green behaviour and cross-cultural
management.
Cristina E. Ciocirlan, PhD is the 2015 recipient of a US Fulbright Scholar
Award in the UK, to study environmental behaviours in organisations
at Durham University. She worked with local and international banks
and consulted with small and medium-sized businesses. As a graduate
student, she received full scholarships to study in Prague, the Czech
Republic, Budapest, Hungary and Colchester, UK. She presented several
papers at national and state conferences (two of which won ‘The Best
Paper Award’) and published her research in peer-reviewed journals.
Her research interests focus on environmental management, managerial
decision-making, and family business management. Ciocirlan teaches
courses in Management and Organisational Behaviour, Human Resource
Management, and other management courses at Elizabethtown College,
Pennsylvania, USA.
Matthew C. Davis is a Lecturer (Assistant Professor) at Leeds University
Business School, UK, a Chartered Psychologist and an Associate Fellow
of the British Psychological Society. Matthew’s research centres on how
people interact with their environments, the impact of different office
designs and the topic of environmental sustainability. His expertise lies
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Germany. Before starting her university career she worked for several
years as an internal consultant for a large industrial conglomerate.
Simone Kauffeld is Professor at the Institute for Psychology and the
Department of Industrial, Organizational and Social Psychology. She
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education, communications skills, and teams and leadership development.
Rachael M. Klein is a Senior Manager and Team Lead of Client
Analytics at Korn Ferry, where she designs, executes and consults on
workforce analytics projects in support of leadership selection and development, talent management and organisational strategy. She received
her PhD in industrial/organisational psychology from the University of
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initially trained for and became a Mechanical Engineer and now has an
MSc in Environmental Technology from Imperial College and a PhD
from Imperial in Energy Policy. His research focuses on techno-economic
and environmental analyses for improvements in the built environment
through energy efficiency and integration of low carbon energy supply.
Matthew also leads on a university-level research theme on ‘Urban Living’.
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Kong Baptist University. She received her PhD degree in Management
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issues. Her research interests lie in the areas of gender differences, business
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Programme.
Simon Lockrey is currently a Research Fellow in the Industrial Design
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on behaviour change and takes an information processing approach,
which identifies, classifies and examines cognitive and affective factors that influence individuals’/consumers’/employees’ decisions and
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the knowledge-behaviour gap. This research on health and environmental behaviour change has direct implications for social marketing
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Psychology & Marketing, Journal of Business Ethics, Journal of Marketing
Management, Computers in Human Behavior, Technological Forecasting
and Social Change, Information Technology & People, Journal of Health
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pro-environmental behaviour in the workplace, holistic value creation
of social enterprises, and workplace outcomes that relate to meaningfulness of relationships, gratitude, and well-being. His work has been
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performance. Through this work she aims to help organisations and their
employees devise new strategies to work healthier while still being productive. Stacey is an organisational psychologist who consults, to both private
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Journal of Organizational Behavior, and Journal of Management &
Organization.
Imad Shah is currently working in the Institute of Management Studies
at University of Peshawar. He did his PhD in entrepreneurship from
University of Essex, UK.
Asad Shahjehan is serving as an Assistant Professor in the department of
Management Sciences at Hazara University, Mansehra, Pakistan. His
areas of interest are organisational behaviour and employee psychology.
Warren Staples, PhD is a Lecturer in management in the School of
Management at RMIT University. His research interests are the practice of corporate social responsibility/sustainability, public management,
public procurement, and corporate governance.
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University of Northampton (UK). His main areas of interest include
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pro-environmental behaviour and resilience.
David Uzzell is Professor of Environmental Psychology at the University
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waste across supply chains, resource efficiency, waste management, and
life cycle assessment.
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at The York Management School, York University (UK). Her research
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Communications as an Account Executive. She has published in a wide
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